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There are many questions that relate to rapidly developing situation with the Corona Virus and a 
number directly related to being employed. We hoped to address a number of the ones that could likely 
be of interest to our team. The following questions and answers are to clarify for you some of this detail: 
 

Common Questions and Answers 
 

Q. What if I travel out of the country? 
A. We would highly discourage this – however, if you do you may be quarantined for 14 days from 
return to CHS, this would depend on the prevalence of the Corona virus spreading in other countries. 
PTO, PBT, Vacation, Holiday and Personal leave time would need to be used for this absence. Note: as 
this is a document that applies to all the CHS facilities we used terminology for the benefit time banks 
that are from each. Things are changing quickly so this is unpredictable.  
 
Q. Can I attend conferences that require me to travel within the U.S.? 
A. We are canceling CHS sponsored travel. 
 
Q. Does traveling with in the United States create any possible issues? 
A. If you are traveling to an area that Covid-19 is prevalent, you will be at a significant risk for being 
quarantined or having your travel restricted. In is also important to consider that this is changing rapidly 
and traveling to an area that not restricted on one day does not mean that it could not change rapidly 
and literally be a restricted area a day or so later. Using mass transit such as flights, Buses, Trains etc. 
could increase the likelihood that you could be caught up in some complications. We are not putting 
limitations on this ….but we want you to be aware of the risk factors that could be an inconvenience  
(time or financial) to you. 

 
Q. If a provider validates a case of Covid-19 and/or quarantine an employee due such case, for an 
employee of CHS, how would it be handled? 



A. It would paid from Extended Illness or the Sick time bank time (similar to any other disability), if 
available, or with PTO, PBT, Vacation, Holiday and Personal leave.  The length of the leave will be 
determined by the guidance from the CDC or Dept. of Health. 
 
Q. How would the validated case impact my attendance record? 
A. It would not “count” towards the required counseling aspects of the policy.  
 
Q. What if I come into contact with patient with Covid-19 or suspect I may have? 
A. Utilizing standard precautions and personal protective equipment (handwashing, use of masks, etc.) is 

a significant method to protect yourself and prevent infection. You would be monitored after for any 
sign of symptoms and would not need to miss work unless you developed symptoms. 
Note: This (Handwashing and use of PPE) is crucial and we will be intensifying our efforts to ensure 
compliance – for your sake and our patients. You need to be healthy and well to provide the best for 
your family and our team and patients! Make sure you do the essentials. 
 

Q. What if you have a family member that you live with that is diagnosed with Covid-19? 
A. You should contact Employee Health or your healthcare provider or the Dept. of Health. It would be 

likely that this would result in your being quarantined. 
 
Q. What if I suspect I may have Covid-19 or have been exposed? 
A. Contact Employee Health or your Healthcare Provider or the Department of Health. 
 
Q. Can I just start working from home? 
A. Being a medical facility, we certainly are not able to do this for numerous roles. We are evaluating     
     what positions we may be able to utilize this method with. 
 
Q. If I need to be out of work and have already used all of my PTO, PBT, Vacation, Holiday and Personal 
leave and/or Extended Illness or Sick time, is there any way to get pay? 
A. We are looking into rumors that there will soon be a bill passed that will address and fund this. 
 
Q. If the schools close what options are available for me to care for my school age children? 
A. Certainly utilizing the same plan that you do for snow day coverage is a good starting point and 
networking with others you work with to see what scheduling flexibilities exist that could be beneficial 
to all. Swapping shifts and considering if there are older kids that can assist would be other good 
considerations. 
 
 
Note: In addition for any case where you have a fever you would need to remain out of work for a 
minimum of 24 hours after it passes (longer if it relates to a validated case of the Flu, Chicken Pox, 
Mumps or Measles.)  
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